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AGREEMENT BETWEEN THE 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
LOCAL 1000, AFSCME AFL-CIO
 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT UNIT 6312
 
AND THE
 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT·
 
BOARD OF EDUCATION
 
JUly 1, 2004 to June 30, 2008
 
JAMESTOWN, NEW YORK
 

· , 
PREAMBLE 
It shall be the pUblic policy of the Southwestern Central School District and the 
purpose of the Agreement to promote harmonious and cooperative relationships 
between the Southwestern Central School District and its employees, and to protect the 
pUblic by assuring, at all times, the orderly and uninterrupted operations and functions 
of the schooL This Agreement is made between the Southwestern Central School 
District, hereinafter referred to as the "Employer", and the Southwestern Centrai School 
Unit 6312, Civil Service Employees Association, Inc., Local 1000, AFSCME AFL-CIG, 
hereina~er referred to as the "C.S.EA" 
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ARTICLE I 
RECOGNITION 
The Board of Education of Southwestern Central School District, upon receipt of written 
proof of membership of more than 50% of eligible non-teaching personnel, shall 
recognize the Civil SeNices Employees Association, Inc., Local 1000, AFSCME 
AFL-CIO, as the exclusive Bargaining Agent for non-teaching personnel in the 
Southwestern School District. 
Those persons included in the Unit for negotiating purposes are as follows: 
a. Clerical staff of the School District. 
b. Custodial and Maintenance staffs of the School District. 
c. Garage, Bus Driver Staff and School Bus Attendants of the School 
District. 
d. Cafeteria Monitors of the School District. 
8, Teacher Aides of the School District. 
/. Central Processing Library Clerks of the School District. 
g. Nurses. 
h. Microcomputer Technical A~sistant. 
The following specified nOll-instructional positions will be excluded from the 
Southwestern Central School District Unit 6312, Civil Service Employees Association, 
Inc., Local100D, AFSCME AFl.-CIO,: 
a. Secretary to Superintendent of SChools. 
b. Secretary to School Business Administrator. 
c. Supervisor of Transportation. 
d. Superintendent of Buildings and Grounds
 
e, All other central office employees.
 
The non-teaching personnel affirm thaI they do not assert the right to strike against the 
Employer, and they shall not cause, instigate, encourage or condone a strike, or 
concerted stoppage of work or slowdown by the employees. 
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ARTICLE II
 
DUES DEDUCTION
 
Section 1. The Board of Education agrees to withhold organizational dues as 
specified by the employee and requested, in writing, as follows: 
''I. , do hereby authorize the Southwestern School Board to 
withhold from my salary or wages organizational dues as indicated below in the 
amount and at the rate specified and to transmit same to the Civil Service 
Employees Association, Inc., 143 Washington Avenue, Albany, New York 12210. 
I hereby release the Southwestern School Board and its officials from any 
responsibility concerning the use or application of said dues once they have 
been transmitted to the designated organization. This authorization shall take 
effect at the next regular payment of salary or wages occurring five days 
subsequent to the date of filing the authorizaton with the Employer, provided that 
this authorization must be filed by September 15 to be effective during the second 
semester. This authorization shall remain in effect until receipt of a signed 
revocation." 
Section 1.8. Bargaining Unit employees who were Union members on June 1, 1986, 
will either remain as Union members or pay an agency fee equivalent to Union dues. 
The Employer shall make such deductions and transmit the amount so deducted, along 
with a listing of such employees to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, New York 12210. 
The Association agrees to indemnify the Southwestern Central School District Board of 
. Education and hold it harmless against any and all suits, claims, demands and liabilities 
that may arise out of or by reason of any action that may be taken by the Board of 
Education for the purpose of complying with the provisions of such deductions a5 are 
herein set forth or in reliance upon any authorization card or list relating thereto which is 
furnished to the Board of Education by the Association. 
Section 1.b. Dues shall be deducted at an equal amount of twenty-one (21) pay 
periods per year commencing with the first pay period in September of /981. 
Section 2. Board minutes of meetings held subsequent to JUly 1, 1970 and in which 
reference is made to the names, work locations and position titles of newly hired, 
reinstated and transferred employees as well as a list of employees who terminated 
employment in the negotiating unit, shall be provided for the C.S.E.A. upon their 
request. 
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ARTICLE III
 
RIGHTS OF C.S.E.A.
 
Section 1. The C.S.E.A. shall have a sale and exclusIve right wilh respect to other 
employees' organizations to represent all employees in the heretofore defined 
negotiating unit in any and all proceedings under the Public Employees Fair 
Employment Act; under any other applicable law, rule, regulation or statute, under the 
terms and conditions of this Agreement; to designate its own representatives and to 
appear before any appropriate official of the Employer to effect such representation; to 
direct, manage and govern its own affairs; to detennine those matters Which the 
membership wishes to negotiate and to pursue all such objectives free from any 
interference, restraint, coercion or discrimination by the Employer or any of its agents. 
The C.S.E.A. shall have the sale and exclusive right to pursue any matter or issue 
including but not limtted to the grievance and appeal procedure in this Agreement and 
to pursue any matter or issue to any court of competent jurisdiction, whichever is 
appropriate; and shall not be held liable to give any non-member any of its professional, 
legal, technical or specialized services. 
Section 2. On the effective date of this Agreement, the Employer shall supply to the 
Unit President a list of all employees in the Bargaining Unit showing the employee's full 
name, home address, social security number, job Utla, work location, membership 
status, insurance deduction (for C.S.E.A. sponsoring insurance), and the first date of 
employment. Such information shall hereafter be provided to the Southwestern Central 
School District on an annual basis. 
Section 3. Four (4) copies of the Board agenda will be sent to the CSEA President two 
(2) days before a Board meeting. Minutes of the Southwestern Central School District 
Board ofEducation shall be given to the Unit President upon finalization/adoption. 
ARTICLE IV 
RIGHTS OF EMPLOYER 
Section 1. Except as otherwise specifically provided in this Agreement, the Employer 
shall have the customary and usual rights, powers and functions to direct the 
employees, to hire, promote, suspend and to take disciplinary action, and to otherwise 
take whatever actions are necessary to carry out the function of the Employer. 
Section 2. Under the terms of this Agreement and pursuant to the Public Employees 
Fair Employment Act, the Employer shall negotiate collectively and in good faith with 
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the C.S.E.A. in the determination of salaries and the terms and conditions of 
employment and to enter into a written agreement with the C.S.E.A. 
ARTICLE V 
RIGHTS OF I;:MPLOYEES 
Section 1. Any employee covered by the provisions. of this. Agreement shall be free 
to join or refrain from joining the C.S.E.A without fear of coercion, reprisal or penalty 
from the C.S.EA orthe Employer 
Section 2. An employee may bring matters of personal concern to the attention of 
the appropriate Employers representatives and officials in accordance with applicable 
laws and rules, and may choose his own representative or appear alone in a grievance 
or appeal proceeding with the exception that C.S.E.A. must be permitted entrance, 
subject to approval of the employee, to all such proceedings and must be informed of 
any decisions surrounding the case. 
ARTICLE VI 
SALARY AND WAGES 
Section 1. Effective July 1, 2004 and for the duration of this contract, starting salaries 
shall be those referenced in Section 3 of Article VI, below. 
Section 2 All those individuals hired prior 10 July 1, 2004. with the exception of 
those referenced in Seelion 16 of Article Vi, below, will receive Ihe following wage 
increases to their current salary: 
7/1/04-6/30/05 7/1105-6/30106 7/1/06-6130/07 7/1/07-6/30108 
Pre 10122190 $.36ihour $.37/hour $A1/hour $.42/hoUf 
Post 10122190 $.41/hour $.421hour $.41Ihour $.421hour 
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Section 3. 
2004-200512005-200612006-2207/2207-2208 
STARTING SALARY SCHEDULE 
Starting Starting Starting Starting 
Salary Salary Salary Salary 
7/1/04 7/1/05 7/1106 7/1107 
Cleaner $ 9.22 $ 9.47 $ 9.47 $ 9.72 
Custodian $ 9.84 $10.09 $10.09 $10.34 
Grounctskeeoer $10.14 $10.39 $1039 $10.64 
Building Maintenance $10.62 $10.87 $10.87 $11.12 
, Mechanic 
Auto Mechanic $10.72 $10.97 $10.97 $11.22 
Head Custodian $10.75 $11.00 $11.00 $11.25 
Bus Drivers $10.07 $10.32 $10.32 $1G.57 
Monitors $ 8.59 $ 8.84 $ 8.84 $ 9.09 
School Bus Allendant $ 8.89 $ 9.14 $ 9.14 $ 9.39 
libraI)' Clerk & Teacher $ 8.93 $ 9.18 $ 9.18 $ 9.43 
Aides 
Media Center Assistant $ 9.12 $ 9.37 $ 9.37 $ 9.62 
Ten Month Typist $ 9.31 $ 9.56 $ 9.56 $ 9.81 
Ten/Eleven andlTwelve $ 9.85 $10.10 $ 10.10 $10.35 
Month Stenographer/School 
~ecretary 
A. V. Aide $10.45 $10.70 $10.70 $10.95 
Pupil Sef\lices Assistant $10,45 $10.70 $10.70 $10.95 
Nurses $12.44 $12.69 $12.69 $12.94 
Microcomputer Tech nical $37,186 $37,616 $37,616 $38,046 
Assistant ­ Eleven Month 
ADJUSTMENTS 
If an employee moves from a lower rated job classifICation to a higher rated job 
classification, he/she shall be compensated in the following manner: his/her current 
rate of pay plus the difference between the starting salary for the two (2) job titles in 
question. 
Section 4. Appropriate notices must be given at least five (5) days in advance of any 
changes in shift or work week except in case of an emergency. 
Section 5. An 8mployee may be excused from overtime duty if he/she presents a 
reason, satisfactory to the supervisor, with his/her request to be excused. 
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Section 6. Bus drivers, monitors, teacher aides, and nurses, are hereby guaranteed 
that their wage schedule for a school year shall not be less than their hourly rate times 
annual hours worked in the calendar for pupil attendance adopted by the Board of 
Education prior to the commencement of the school year. 
Section 7. All pay will be in accordance with the per hour rate times the hours 
worked, payment to be made in accordance with the school calendar. This will include 
all ten (10) month employees, (bus drivers, monitors, teacher aides, and nurses). The 
ten (10) month secretarial personnel will be paid in accordance with the above 
regulations. i.e., hours worked times number of days within yearly school calendar 
times rate per·hour. plus additional time before school begins and after school ends, to 
be calculated as a total salary and then divided by the number of pay periods contained 
within that particular school year. This will provide a payroll in accordance with the 
payroll schedule adopted for the school year, developed July 1, for the succeeding 
school year. (Addllional days, Article IX, Section 2.) 
Section B. Effective Juty 1, 1990, each ten (10) month employee (excludin9 10 
month Bus Drivers). who does not now have the benefit of receiVing his/her annual 
salary in equal installments throughout his/her work year shall have the aforementioned 
salary divided by the number of pay periods in his/her wor1< year and distributed to the 
employee in an equal dollar and cent amount each pay period of that work year. 
Adjustments for any days off shall be made in the first paycheck immediately following 
the days off. Any further adjustments which must be made, due to IrregUlarities in 
employment, scheduling, etc. shall be made from the last paycheck of the year, 
Section g. Each ten (10) month employee, excluding bus drivers, shall designate, on 
or before the opening day of school, one (1) of the following payment plans which will 
remain in effect throughout the employee's school year. 
The annual salary will be divided into twenty-six (26) equal paymenls. The annual 
salary will be divided into twenty-{)ne (21) equal payments. Those employees not 
specifying either option will be paid in twenty-one (21) installments. 
Section 10. Time and a half rates will be paid for all hours worked [n excess of eight 
(B) hours per day or forty (40) hours per week. Notwithstanding the foregoing, however, 
in the event an alternative work schedule is developed and agreed upon between both 
parties to this Agreement, which alternate schedule proVides for working longer hours 
per day and fewer days per week, the parties agree to waive the foregoing overtime 
payment provision. 
Sedion 11. All employees who are called out for e:dra emergency work shall be 
compensated a minimum of two (2) hours pay. 
7 
Section 12. For determining eligibility for overtime pay, holidays and vacations not 
worked shall be credited as days worked for the purpose of computing overtime pay. 
Section 13. With the mutual consent of the employee and supervisor, a scheduled 
work shift shall not be curtailed because of early call out 
Section 14. If an employee is assigned to perform work in a job classification which is 
higher than his/her own for a consecutive period of three (3) working days or more, 
helshe shall be paid pursuant to the following calculation: hislher current rate of pay 
pius the difference between the starting salaries for the affected positions for all the 
time worked in such classification. 
Section 15. If an employee is assigned to perform work in a job classification which is 
lower than his/her own, he/she shall continue to be paid at his/her own present rate of 
pay. 
Section 16. All part-time employees (defined as individuals working les.s than 20 hours 
per week), as well as all full-time employees who have not completed one (1) year of 
service prior to July 1st of any particular year, shall not be en@ed to any changes in 
their job salary until reaching their first anniversary of employment 
Section 17. a. Transportation - New employees of the Transportation Department, 
required to complete the School Bus Basic Course (30 clock hours) and who are hired 
on or after August 4, 2001 as a full time, part time, or substitute employee, will be 
reimbursed at their hourly rate at the time of hire. In order to receive payment, the 
employee must submit a certificate of completion and have completed no less than 100 
hours or 90 work days for the District 
b. Each Bus Driver and Bus Atlendant shall be paid for all time spent 
in the following 19-A activities: Annual physicals. driVing tests. physical performance 
tests and refresher courses. 
ARTICLE VII 
INSURANCE 
A. Health Insurance 
1. The School District agrees to participate in a joint contributory health 
insurance program with all employees of the School District. 
8
 
2. The joint contributing percentage rate will be as follows: 
Individual: Board- 100% Employee - 0%
 
Family: Board - 85% Employee - 15%
 
3. Effective July 1, 1991, CSEA Members "re covered by the Chautauqua 
County School Districts Medical Benefits Plan. (1) In addition, the drug. rider 
program currently offered by the Chautauqua County School Districts Medical 
Benefits Plan shall be granted the CSEA Bargaining Unit. (2) No other rider shall 
be granted to CSEA which is not already enjoyed by CSEA. 
4. The employee's share of the premium will be deducted in twenty-six (26) 
equal payments from the salary of twelve (12) month employees and in twenty­
one (21) equal payments from the salary often (10) month employees. 
5. a. Those retirees age 55 years old and older, who are employed by 
the District for a minimum of ten (10) consecutive years, immediately 
preceding their retirement at, or subsequent to age 55, and who are 
eligible to retire under the terms of the New York State Employees 
Retirement System, or who would have been eligible to retire under the 
New York State Employees Retirement System, had they elected to 
participate in the Retirement System, shall be entitled to participate in the 
District Health Insurance Plan for the same classification they enjoyed for 
the twelve (12) months immediately preceding their retirement, pursuant 
to the following formula: 
The Board agrees to pay fifty percent (50%) for the individual retiree 
classification or forty percent (40%) for the family clas.sification for the 
retiree. 
b. Employees intending to retire shall have the option of A or B below, 
effective July 1, 2004: 
Option A: The eXisting rights set forth at A.5.a. of this Article VII; or 
Option B: Any person first or second year eligible to retire under the 
provisions of the New York State Employees Retirement System without 
penalty (or any person eligible to retire under the provisions of the 
NYSERS with penalties who so chooses to retire) who notifies the District 
on or before January 1st of the year of the proposed retirement that they 
will retire no later than the end of the school year they became eligible. 
shall receive 100% of the District paid health insurance until the said 
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member reaches his/her 65th birthday. Thereafter, the member may 
continue in the health insurance plan at his/her own expense. 
Employees who have a spouse who is eligible for District Health 
Insurance, must adhere to the following requirements if he/she selects 
Option	 B: 
(1)	 Only one person can have family coverage. 
(2) If the retiree selects family coverage, the spouse if still 
actively employed must drop his/her coverage until he/she is 
eligible to select either Option A or Option B at the time of the 
retirement. 
For the years ending June 30, 2005 and 2006, any current member 
eligible to retire under the provisions of the NYSERS may apply for Option 
B set forth above. This clause will sunset after June 30, 2006, and 
thereafter only members first or second year eligible to retire may so 
apply. 
6.	 a. Major medical coverage shall be provided as per the Contract for 
Chautauqua County School Districts Medical Plan. 
b. Effective July 1, 2006, the major medical deductible will change to 
$100-single, $200-family. 
7.	 a. Drugs: The employee will be responsible for a Five Dollar ($5.00) 
co-pay on the prescription drug option of the Chautauqua County School 
. Districts Medical Benefit Plan for generic drugs and a Ten Dollar ($10.00) 
co-pay for name brand drugs. 
b.	 Effective July 1, 2006, the rollback provision of the prescription 
program will be eliminated. 
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8.	 a. Effeclive with an open enrollmenl period (to be determined by the 
parties) in Ihe fall of 2004, a POS Plan will be available Ihrough the 
Chautauqua County School District's Medical Health Plan 10 all 
employees at their option. The POS plan will be based on a $7.00 
generic and $15.00 name' brand drug card. Joint contributing percentage 
rate will be as follows: 
Single: Board - 80% Employee - 20% 
Family: Board - 80% Employee - 20% 
Two-Person: Board- 80% Employee - 20% 
b. Effeclive with an open enrollment period (10 be determined by the 
parties) in Ihe fall of 2004, in addilion 10 lhe POS Plan being offered by 
the District, the District would aiso offer a PPO Plan through Ihe 
Chautauqua County School District's Medical Health Plan as an option to 
CSEA members. The PPO Plan will be based on a $7 genericl$15 name 
brand drug card. Joint contributing percentage rale will be as follows: 
Single: Board·80% Employee - 20% 
Family: Board - 80% Employee - 20% 
Two-Person: Board - 80% Employee - 20% 
g. For those employees hired by Ihe Board of Educalion subsequent to 
Oclober 22, 1990, the annual conlribution of Ihe Board of Education to the 
Health Insurance Plan shall be limited as follows: 
VearOne 
Dist/lndividual 
7/1/05-6130106 
Dist/lndividual 
7/1/06.6/30/07 
Distllndividual 
7/1/07-6/30108 
Dist/lndividual 
Family Plan 70% 130% 75% 125% 80% 120% 85% 115% 
Sinale Plan 62% 138% 69% 131% 77% /23% 85% 115% 
The employee shall assume all applicable health insurance costs in excess of 
these amounts on a monthly basis for the term of this Agreement. 
B.	 Vision Care Plan 
The District shall prOVide optical coverage as contained wi1hin Chautauqua 
County School Districl's Medical Health ptan (Vision Plan B) with an open 
enrollment period to be detenmined by both parties. 
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The joint contributing percentage rate for such coverage will be: 
Individual: Board ~ 80% Employee - 20% 
. Family: Board - 80% Employee - 20% 
C.	 Option in Lieu of Health Insurance 
Employees who qualify for Health Insurance, may eleci not to enroll in the 
District's Health Insurance Coverage Plan or to resign from the District's Health 
Insurance Coverage Plan and in consideration therefore shall receive a payment 
upon proper Notice given to the D',strict by March 31st of the preceding year as 
detailed below: 
Current Employees 
1.	 Single Dropping Coverage $500.00/yr. 
2.	 Family Dropping Coverage $700.00/yr. 
3.	 Family Downgrade to Single $500.00/yr.
 
then drop $200.00lyr.
 
New Employees 
1.	 Declining Coverage $600.00lyr. 
Effective July 1, 1996, the monies referenced under Current Employees 1 - 2 - 3 
and New Employees - 1 will be prorated for the part of the year insurance 
coverage was not provided. 
Re-Entrv into Plan at any time if circumstances beyond the control of the 
employee are present pursuant to the rules of the Chautauqua County School 
Districts' Medical Benefit Plan. 
Payment For Those Exercising Option: 
1.	 Active employees only are eligible for payment. 
2.	 Employees electing this option shall have Ihe following choices: 
a.	 Payment shall be made by separate check on the last regular pay 
day of each year: or 
12 
b.	 Payment directly into the 125 Flexible Benefits Plan as found in 
Article Vill of this Agreement; or 
c.	 The employee may elect 8 combination of 8. and b. above. 
Pre-exisling Conditions: Health care coverage will resume according to the 
provisions of the Chautauqua County School Districts' Medical Benefit Plan, 
subject to the pre-existing rules of the Chautauqua County School Districts' 
Medical Benefit Plan. 
An employee hired by the District on or after July 1, 1994 would not be eligible 
for the option provided \n this section if hislher spouse is currently employed by 
the District and maintains family coverage through the District. 
ARTICLE VIII 
FLEXIBLE BENEFITS PLAN 
Section 1. Southwestern Central School District shall establish an Internal Revenue 
Code, Section 125, Fle>ible Benefits Plan. solely to receive the employee's contribution 
to the health insurance plan premium. The District shall be responsible for the 
administrative cost of said Flexible Benefits Plan. The District in its sale discretion shall 
make the decision as to the administrator of the Flexible Benefits Plan. 
Section 2. The District shall provide a full 125 Fle>ible Benefits Program beginning 
October 1, 1996 
a.	 The program operation and pl.n administration shall be selected by the 
District. 
b.	 The Plan shall have a limitation of $3,000.00 in the unreimbursed medical 
prOVIsion. 
c.	 All remaining funds at the end of the Plan year shall revert to the District. 
A record of these remaining funds will be given to the Association. 
ARTICLE IX 
HOLIDAYS 
Section 1. All offices and departments of the Board of Education shall be closed, as 
the Board adopted calendar determines, on the fonowing holidays, except as the 
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Superintendent of Schools may determine such closing to be contrary to the best 
interest olthe Board: 
New Year's Day r::'ilumbus Day 1 
Marlin Luther King Day Veteran's Day 
Thanksqivinq 
Dav afler Thanksoivino 
December 24 
Christmas Day 
December 31 
President's Day 
Good Fridav 
Memorial Day 
Julv 4 
Labor Day 
Employees employed on the calendar month basis and full-time hourly rate employees 
shall be granted those holidays without loss of pay, provided the employee worked the 
normally scheduied workdays immediately preceding and following each holiday. 
Employees absent for verified personal illness, paid vacation, personal leave or for 
other reasons acceptable to the District Superintendent of Schools, on either day 
immediately preceding or following each holiday, will be considered as haVing worked 
those days for the purpose of determining eligibility for holiday pay. 
Holiday pay shall not be paid to laid off employees. 
Employees required to work on a holiday, shall be paid for that holiday. Additionally, 
they shall receive one and one-half times his/her regular rate of pay for all time worked 
on said holiday(s). 
Section 2, Ten (10) month office employees shall work the five (5) work days before 
school opens and the fiye (5) working days afler school closes and the days school is in 
session only, with the exception of teacher conference days which shall be considered 
regular work days. 
Nurses shall be paid for all summer work performed at the request of their 
supervisor or the Athletic Director. 
Section 3. Twelve (12) month office employees shall be governed by the regUlar 
agreement. 
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ARTICLE X
 
VACATION:? 
For all employees on a twelve month basis, the vacation schedule is as follows: 
Section 1. Upon completion of one (1) year with the School District, an employee is 
entitled to one (1) week's vacation. Employees hired in the midst of a fiscal year will 
receive a pro-rated vacation during their first year of employment (e.g., an employee 
hired on January 1 will receive a vacation allocation of two and one-half (2-112) days). 
Section 2. After three (3) years of work, an employee will receive two (2) weeks 
vacation. An employee will receive one (1) bonus vacation day per year after three (3) 
years of work up to a total maximum vacation period of twenty (20) working days. 
Section 3. After fifteen (15) years of work, an employee shall receive one (1) 
additional day vacation. 
Section 4. After twenly (20) years of work, an employee shall receive one (1) 
additional day vacation. 
Section 5. Personnel who have worked for the District for at least five (5) years on a 
part-time or ten (10) month basis, will, if employed on a full-time twelve (12) month 
basls, receive vacation credit prorated according to the amount of actual time worked 
prior to being placed on a twelve (12) month full-time basis. 
Section 6. When the School System is officially closed due to unusual snow 
conditions or other emergency situations, the regular rates of compensation will be paid 
to all employees. Those whose services are required shall have such work time added 
to their vacation entitlement. 
Section 7. In the event of termination, death, or retirement, an employee or his/her 
beneficiary shall receive all unused vacation days at the rate of pay he/she was 
receiving when one of the above events occurred. 
Section 8. Employees will be allowed to accumulate up to fifteen (15) vacation days 
past the current twelve (12) months for an additional three (3) months for a total of 
fifteen (15) months, said vacation days to be laken at the rate of pay applicable when 
the vacation days were accrued, and not the rate of pay applicable when the vacation 
days are taken. 
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ARTICLE XI
 
LEAVES 
Section 1. Each employee shall receive leave days at the beginning of each school 
year for the purposes of sicK leave and personal leave subject to the following: 
A. Twelve (12) month employees shall receive 14 days. 
B. Eleven (11) month employees shall receive 13 days. 
C. Ten (10) month employees shall receive 12 days. 
For both ten (10), eleven (11) and twelve (12) month employees, this leave will be 
accumulative to two hundred (200) days. This increase in accumulation above the 
previous levels shall be gained only from sick days earned and credited and not used 
sUbsequent to July 1, 1g90. 
Section 2. Sick leave will be allowed for personal illness, or sickness or death in the 
family, sUbject to the following restrictions: 
A. For illness in the immediate family'" as defined below, not more than ten 
(10) days may be charged to sick leave annually by ten (10) month employees, 
not more than eleven (11) days may be charged to sick leave annually by eleven 
(11) month employees, not more than twelve (12) days may be charged to sick 
leave annually by twelve (12) month employees. 
B. For death and funeral in the immediate family· as defined below, not more 
than ten (10) days for anyone death is chargeable against sick leave. 
C. For death and the funeral of family members other than members of the 
Immediate family· as defined below, not more than two (2) days be charged to 
sick leave annually. 
·"immediate family" is interpreted as husband, wife, child, step-children, sister, 
brother, father, mother, mother-in-law, father-in-law, grandparents, brothers-in· 
law, sisters-in-law, son-in-law, daughter-in-law and grandchildren, regardless of 
place of residence, and, in addition, any other member of the family unit living in 
the same household, no matter what the degree of relationship. 
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Section 3. 
A. Effective January 1st, 1992, prospectively only, sick leave shall be 
accrued at the beginning of the employee's work year (September 1st for ten 
(10) month employees, and July 1st for twelve (12) month employees). 
B. Effective January 1st, 1992 prospectively only, all employees currently on 
the role shall be credited with six (6) days as of January 1, 1992 recognizing the 
sick days to be earned for the period January I, 1992 to and through June 30th, 
1992 
C. Based on the aforementioned effective dates, the parties agree that this 
method of accruing sick leave is prospective only. and fully recognize the past 
method of accruing sick days as proper under the terms of the Contract, and 
further agree that there shall be no challenge of prior accruals on melhod of 
crediting same. 
D. A ·Iisting of the sick leave status of each employee shall be made annually 
during the month of October. The listing will be given to the President of the 
Southwestern Unit. Civil SeNice Employees Association, Inc. or his/her 
delegated representative. 
Section 4. Personal Leave 
A. Personal leave is defined as absence from regular employment to take 
care of maners that normally cannot be transacted outside of the regular working 
day. 
B. Each school year, up to three (3) leave days can be used for personal 
business. With respect to the days requested, the arrangements shall be made 
to tak.e into account the needs of the employee's assignments and school 
responsibilities. In each instance, the employees will complete the appropriate 
request form and secure the approval of hisfher department supervisor and 
submit the approved request to the Office at the School Superintendent 
c. When personal leave will not occupy the entire school day. employees are 
encouraged to arrange with their supervisor for partial leave. 
D. Any day of the school year can be requested for personal leave except for 
the first and last day of the school year and days immediately preceding and 
followin9 the legally prescribed holidays and vacation periods. Exception to this 
policy shaH be granted only upon approval of the supervisor. 
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E. Five (5) days or more advance notice on the use of personal leave days 
shall be given to the supervisor whenever possible. When advance notice 
cannot be given because of emergency, the procedure to be followed ;s that 
established for reporting sickness, except the permission must be secured 
'personalfy from the supervisor. 
F. Division supervisor is to be construed as the Director of Transportation, 
the Superintendent of Buildings and Grounds and the Building Administrator for 
the clerical employees. 
Section 5. Employees required to do jury duty will be paid the difference between the 
pay they will be receiving as jurors and that to which Ihey would regularly be entitled. 
This time will not be deducted from sick leave time. 
Section 6. In case employees are required to be in court to testify for others, this time 
will be paid as sick leave provided suffiCient sick. (eave has been earned. 
Section 7. Days absent as the result of an accident while on the job, whether or not 
the accident is covered by Worke~s Compensation, will be deducted from the 
employee's sick leave reserve. Such 'reserve shall be charged only for that portion in 
excetis of the compensation payment. 
Section 8. Persons unable to come to work due to sickness should make every effort 
10 call in well in advance (at least one-half (1/2) hour) in order that a substitute may be 
obtained. A person who fails to call in will receive no pay for the time he/she is absent. 
Section 9. Unauthorized Absence ~ Any employee absent from work for more than 
four (4) consecutive work days in a school year for reasons other than pro....ided for in 
this Agreement and without permission of the Superintendent or the employee's 
immediate supervisor, will be sUbject to immediate termination. 
. ARTICLE XI) 
RETIREMENT 
Section 1. The District agrees to provide employees covered by this Bargaining 
Agreement a retirement plan known as a 75i in.addition to the 41-J rider. The effective 
date for the 75i to be determined by the New York State Employees Retirement 
System. 
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ARTICLE XIII
 
Section 1. Probation will be governed by Ci'IJil Service Law. 
Section 2. Employees already in the employ of the District but who transfer to a new 
area or receive a promotion will serve an eight (8) week probation period. If, during that 
time, lhev are discharged from the new position, they shall retain the right to return to 
the position held prior to transfer or promotion. 
ARTICLE XIV 
SENIORITY 
Section 1. Jobs that become available in the District and which are applicable to non­
teaching employees shall be posted for a period of fwe (5) working davs. The notice 
posted shall include a description of the job including salary range and hours to be 
worked, and copies shall be given to the President of the Southwestem Unit C.S.E.A. or 
his or her designated representative. 
Those employees who wish to apply for the vacant position shall do so bV notifying the 
Superintendent of Schools in writing prior to the close of business on the fifth (5th) 
working day noted above. 
Section ;I. The Board of Education will make every effort to fill all vacant posilions 
from the ranks of qualified personnel employed by the School District, if such app1v for 
the position. If other qualifications are equal, seniority will be given priority provided 
implementation of this provision does not conflict with existing Civil Service rules and 
regUlations. 
The intent is to place the most qualified candidate in the position that is vacant. 
Section 3. Definition. Departmental seniority is defined as length of continuous 
service within a department. An employee's seniority standing shall be determined by 
his/her first day of employment within each successive department. If an employee 
transfers from one department to another, he/she shall retain but not accumulate 
seniority in the department from which transferred. 
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Section 4. Determination of Departments. The following list shall constitute the 
departments referred to above: 
DEPARTMENT JOB TITLE 
Maintenance Maintenance 
Custodian 
Cleaner 
Head Custodian 
Custodial Groundskeeper 
Auto Mechanic 
Auto Mechanic HeiDer 
Bus Driver 
School Bus Attendant 
Twelve Month Stenographer/School Secretary 
Ten Month Stenoorapher/School Secretarv 
Ten Month Tvpist 
Pupil Services Assistant 
AV Aide (when current incumbent leaves this 
I position it will be moved to Technology Section) 
-
Teacher Aide 
Library Clerk 
-­
Monitor 
Media Center Assistant 
Nurse 
Micro""mputer Technical Assistant 
Transportation 
Secretarial 
Teacher Aide 
Nurse 
TechnoloRY 
Section 5. 
A The District and the Association shall jointly agree on the Seniority List as 
of the date of this Agreement, and annually thereafter, but no later than thirty 
(30) days after the beginning of the School Year, the District shall provide the 
Association with a tentative Seniority List, which Seniolity List, if not challenged 
by the Association within thirty (30) days of receipt, shall become the Seniority 
List in effect for the ensuing twelve (12) months, except for changes due to new 
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hires or terminations. The effective date of employnient as determined by the 
Board of Education action shall be the sale determinative of Seniority. 
B. The parties agree that notwithstanding any other provisions of this 
Agreement, these provisions concerning Seniority shall not be sUbject to the 
grievance procedure or binding arbrtration. 
Section 6. Layoff aad Recall Procedure. If a layoff occurs within the Southwestern 
School District, the employee(s) with the least seniorlly within the affected 
department(s) shall be the first to be laid off if the remaining employees possess 
sufficient fitness and ability to perform the duties of the positions which are retained. 
If an employee has been laid off in accordance with the procedure indicated above. 
he/she may exercise his/her seniority to displace an employee with less seniority than 
he/she, in any department in which he/she maintains a position on the master seniority 
roster. 
Recalls shall be in inverse order of layoff except as efficient and continuous operations 
may require rehiring employees having special skills, experience, or ability. The above 
sentence contemplates that the Employer may encounter a situation in which special 
skills are reqUired to make the facilfties operational before other employees could, in 
fact, resume their duties. 
Section 7. Retention and Loss of Continuous SeNice., 
A. Continuous service includes only those periods when an employee is on 
the Employer's payroll and those periods when an employee is: 
(1) 
(2) 
(3) 
(4) 
On an authorized leave of absence. 
On a layoff of less than one (1) year. 
Absent from, and unable to perform the duties of his/her pos
reason of a disability resulting from an occupational injury or 
incurred While performing his/her duties at Southwestern_ 
Such other periods of service, if any, as the Civil Service Law req
be treated as part of the employee's continuous service. 
ition by 
disease 
uires to 
B. An employee will forfeit his/her seniority in the following instances: 
(1)	 HeJshe voluntarily terminates his/her employment. 
(2)	 Helshe is discharged for just cause. 
(3)	 He/she is laid off for a period in excess of One (1) year. 
(4)	 He/she is absent without cause or satisfactory explanation for a period of 
five (5) working days or more. 
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(5)	 He/she fails to accept a recall within five (5) working days after receiving 
proper notification by certified mail. 
(6)	 If he/she accepts other employment while on an authorized leave of 
absence or sick leave. 
(7)	 He/she fails to notify the Employer of any change in address or availability 
to perform service while on layoff. 
Section 8. Miscellaneous Provisions. 
A,	 Employees hired or appointed on the same date will be ranked 
alphabetically by the hiring official. 
ARTICLE XV 
SPECIAL PROVISIONS 
Section 1. The Board of Education encourages school employees to attend 
workshops appropriate to their job. The Board will pay the costs for designated 
employees to attend workshops when the supervisor requests their attendance. 
Section 2. Every attempt will be made to issue General Appointment Notices to 
inciude number of days and hourly rate or salary of each empk>yee, to be issued by 
August 1 of each year. 
ARTICLE XVI 
GRIEVANCES 
Section 1. A Grievance may be filed by an employee with regard to application, or 
interpretation of this Agreement in accordance with the following procedure. 
Section 2. A Grievance is defined as a claim by a member or group of members of 
the Bargaining Unit that a provision of this Agreement has been violated. Grievances 
must be filed at Step 1 of the Grievance Procedure (cited below) within ten (10) working 
days from the time of the alleged violation of this Agreement. A Grievance not so filed 
will be considered waived and void. 
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PROCEDURE 
§gction 1. Step 1 Oral presentation by the aggrieved to his or her immediate 
supervisor - to be answered within five (5) worl<ing days. 
Section 2. Step 2 Written presentation to lhe School Superintendent or his/her 
designee. The presentation will include the name and position of the aggrieved party, 
the alleged violation of the labor agreement by Article and Section number, the lime 
when and the place where the alleged evenls or conditions constituting the grievance 
occurred, the idenlity of the party responsible for causing Ihe said events or conditions, 
and a general statement of the nature of the grievance and the redress soughl by the 
aggrieved party, to be answered within fIVe (5) worl<ing days. 
SeCtion 3. Slep 3 Hearing before Ihe elected Board of Education (with same 
provisions as slated in Step 2). 
Note: In each of the above steps, and upon receipt of an answer, the aggrieved will 
advise the Board or Administrator within five (5) worl<ing days if he or she wishes to 
refer the grievance to the next succeeding Step. Any grievance not so referred will be 
considered closed. If the Answer is not received within the prescribed time by the 
employee who has filed the grievance, the grievance shall be ruled in favor of the 
aggrieved. 
Section 4. Step 4 Binding Arbitration. 
A. The aggrieved party will file with the American Arbitration Association, or if 
both parties agree with Ihe Public Employment Relations Board (PERB), within 
fIVe (5) worl<ing days if lhe aggrieved party wishes 10 progress to b',nding 
arbitration. Proof of filing musl be presented 10 the Board or Administrator. A 
grievance nol so referred will be considered closed. 
B. An arbitrator shall be selecled from a list of erbitralors submitted by the 
American Arbitralion Association or the Public Employment Relations Board, if 
applicable. Each party shell strike an equal number of names from the 
aforementioned list until two (2) names remain. The AAA or PERB, if 
applicable, shall choose an arbitrator from the remaining two (2) names. The 
parties shall convene within fifteen (15) working days after the initial list is 
received from the AAA or PERB, if applicable, to carry out the procedure 
indicated above. The decision of the arbitrator shall be binding on both parties. 
C. In the event that the parties are unable to agree on an arbitrator, then and 
in thai event, an arbitralor shall be selected under the rules of the American 
Arbitration Association multiple panel selection procedures, or the rules of PERB, 
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if applicable. The arbitrator's decision shall be rendered wijhin thirty (30) days 
after such hearing. The arbitrator shall not have the power to aller, amend or 
rescind any terms of this Agreement 
Expenses of the arbijrator shall be bome equally between the parties. 
D.. A decision by the aggrieved party and/or his/her representative to proceed 
to Step 5 of the Grievance Procedure binding arbitration shall consmute a waiver 
of any right to pursue a separate and concurrent remedy other than appeals, if 
any, of the arbitration findings before any court or administrative agency. 
ARTICLE XVII 
GENERAL PROVISIONS 
Section 1. . The provisions of this Agreement shall be applied equally to all individuals 
covered by this Agreement without discrimination to sex, age, race, color, creed, or 
national origin. All references to individuals in this Agreement designate both sexes 
and wherever the meIe gender is used, ij shall be construed to include male and 
female. 
Section 2. If any Article or part thereof of this Agreement or any addition thereto 
should be decided as in violation of any federal, state or local law, or if adherence to or 
enforcement of any Article or part thereof should be restrained by a court of law, the 
remaining Articles of the Agreement or any addition thereto shall not be affected. 
If a determination or decision is made as per Section 1 of this Article, the parties to this 
Agreement shall convene within a reasonable time to consider these changes. 
Section 3. All existing rules, regulations, practices and benefits established by the 
Employer unless specifically excluded by this Agreement shall remain in full force and 
effect during the life of this Agreement 
Section 4.. Anything mandated by the State over and above this Contract shall be 
considered part of the Ag reement 
Section 5. This Agreement may be amended by mutual consent of the Board of 
Education and the Southwestern Unij, Local 807, C.S.EA, Inc. A.F.S.C.M.E, Local 
1000. Eijher party desiring changes in this Agreement shall notify the other party of its 
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intent in writing with the proposed changes listed by March 1 of any year that it would 
like to propose changes. Negotiations will begin as soon as practicable thereafter. Any 
provisions of this Agreement for which there are no proposed changes will automaticaJly 
remain in effect for the following year. 
Section 6. Except for the period during which a new contract is being negotiated, this 
Contract shall be reopened only by the mutual consent of both parties. 
Section 7. Employees hired on or after the execution date of this Agreement 1Nh0 
work twenty (20) hours or more per week shall be entitled to the health insurance 
program, at the contractual ccntribution rates, and shall be entitled to personal days 
and sick lea've days in the negotiated Agreement, and such other benefits as apply. 
Section 8. All present employees covered by this Bargaining Agreement shall receive 
all benefits delineated in the present Agreement, i.e., grandfathered in. 
ARTICLE XVIII 
The Unit President or the Unit President's designee shall be permitled twenty-four (24) 
hours leave time per Contract year for union business. Such leave time shall not be 
charged to the employee's accrual. 
ARTICLE XIX 
Those employees not receiving a paid lunch period, may leave the building during their 
lunch period with the scheduling approval of their supervisor. 
ARTICLE XX 
LONGEVITY INCREMENTS 
Effective July 1, 2004, all employees upon the completion of five (5) years of seNice 
shall recei\le a tifty dollar ($50.00) annual longevity increment. This increment shall be 
paid on the first regular pay day following employee's completion of five (5) years of 
service. except for those employees who have completed five (5) years of service on or 
before July 1, 2004, who shall receive the initial increment on the first regular pay day 
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following his/her completion of annual years beyond the fifth (5th) year, and up 10 and 
including the len (10Ih) year. 
Upon completion of ten (10) years of service, fifteen (15) years of service, twenty (20) 
years of service, twenty-five (25) years of service and thirty (30) years of service, the 
ihcrement to the employee shall be increased each year by the amount set forth below 
and wilh the understanding that such amount shall be payable on the first regular pay 
day of each year: 
Years of Service Lon~evitv Increment 
5-9 $ 50,00 
10 - 14 $100,00 
15 - 19 $200.00 
20-24 $300.00 
25 - 29 $400.00 
After 30 years $500.00 
It being the intent of this provision to provide for a single monetary payment each year I 
according to Ihe schedule set forth above, which payment shall not be cumulative in 
nature. 
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ARllCLE XXI 
EVALUATIONS. 
Section 1. Each employee will" be evaluated at least once every two years. 
Evaluations shall be conducted by administrative/supervisory personnel as indicated 
below: 
~PARTMENT JOB TiTlE EVALUATED BY 
Maintenance Maintenance Superintendent of Buildings & 
Grounds 
Custodian Superintendent of Buildings & 
Grounds 
Cleaner Superintendent of Buildings & 
Grounds 
Head Custodian Superintendent of BUildings & 
Grounds 
Custodi31 Groundskeeper Superintendent of BUildings & 
Grounds 
Transportation Auto Mechanic Head Bus Driver 
Auto Mechanic HelDer Head Bus Driver 
Bus Driver Head Bus Driver 
School Bus Attendant Head Bus Driver 
tsecretarial Twelve Month Stenographer/School Building Principal 
Secretary 
Ten Month Stenographer/School Secretary Building Principal 
Ten Month Typist BUilding Princioal 
Typist 1\ Assigned to Special EducatiDn Director of Special Edupation 
-~ 
Teacher Aide Teacher Aide Building Principal with input 
from assiqned teachers 
" 
Library Clerk Building Principal 
~ 
Monitor Building Principal 
Media Canter Assistant Building Principal 
Nurse Nurse Building Principal 
TechnoloQV Microcomputer Technical A5Si~t:aflt Director of Technology 
AV Aide Director of Technology 
Section 2. The purpose of an evaluation shall be to assess job performance. 
Information from direct observation of the employee, from reports by supervisors and 
from technical examinations may be considered in the evaluation process. Any 
criticism of the employee's performance shall be accompanied by a suggested course 
of action to remedy the deficiency. 
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Section 3. A committee of CSEA members and members from the administrative 
team will cooperatively develop criteria for such performance evaluation, format, time 
lines and corrective actions. 
Section 4. Prior notice will be given to an employee relating to the scheduling of an 
evaluation review session. The evaluation review will be conducted during the 
employee's regular working hours. At the conclusion of the evaluation review session, 
a copy of the written evaluation will be signed by the employee indicating receipt of said 
evaluation. The signature doe"s not mean that the employee agrees with the contents 
of the evaluation. Within fifteen (15) days of receipt of a written evaluation, an 
employee may submit a written response to the evaluation to be included in the 
employee's personnel file. 
ARTie LE XXII 
TUITION 
A. Effective July 1, 2004, any children of non-teaching personnel (who are 
members of the bargaining unit) who reside outside the District and who have attended 
Southwestern Central School District during the 2003-2004 school year will be entitled 
to complete their education in the Southwestern Central Schools tuition free. 
B. Effective July 1, 2004, any new students to Southwestern Central School District 
who are children of non-teaching personnel (who are members of the bargaining unit), 
who reside outside of the District, may attend the Southwestern Central Schools. The 
District will issue a tu'~ion credit equal to fifty percent (50%) of the tuition then in effect 
per student per year. 
In calculating the tuition due, if the non-teaching personnel covered by this position own 
any real property located within the District. the 50% tuition credit will be calculated 
upon the net tuition due after subtracting any real property school taxes paid per 
paragraph E below. 
C. Attendance as set forth in both A and B above is subject to availability in the 
classes as well as compliance with any and all rules, laws and/or regUlations pertaining 
to student attendance in New York State schools. 
D. It is understood by and between the parties that this provision supersedes any 
current and/or past policies and/or practices relative to tuition. 
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E. Effective July 1, 2004, a CSEA bargaining unit employee who owns real property 
tn the District, but whose children reside outside the District, may utilize an amount 
equal to the amount of school tax they pay on such real property toward the payment of 
tuition for their child to attend Southwestern Central School District 
It is understood by and between the parties that the school tax will first be deducted 
form the total amount of tuition due for a gi\len year, and the 50% credit referenced in 
paragraph B above will be taken against the balance due on the total yearly tuilion less 
the school lax credit. By way of example, if the tuition In a given year is $2400 ($1200 
per semester), and the total school tax paid for a given year is $1000, the amount of 
tuition due would be $1400, and the 50% tuition credit would be caicuiated on that 
$1400, leaving a balance of $700. 
ARTICLE XXIII 
LEGISLATIVE ACTION 
Section 1. IT IS AGREED BY AND BElWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATURE BODY HAS GIVEN APPROVAL. 
ARTICLE XXIV 
DURATION 
Section 1. This Contract shall become Bffective July 1, 2004 and remain in effect 
until June 30, 2008. 
Section 2. In witness of this Agreement, the parties hereto, the President of the 
Board of Education for the Southwestern Central School District and the President of 
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the Southwestern Unit, Local S07, C.S.EA, Inc., A.F.S.C.M.E., Local 1000 have 
hereunto affixed their names and seals this 2S'h day of October 2004. 
SOUTHWESTERN CENTRAL SCHOOL	 SOUTHWESTERN CENTRAL SCHOOL 
DISTRICT	 DISTRICT UNIT 6312, CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC" 
LOC ODD, AF CME AF~O n ./ 
By: • G-:.L~ 
r iden! 
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MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT
 
BOARD OF EDUCATION
 
-and-

SOUTHWESTERN UNIT, CSEA, INC..
 
AFScME LOCAL 1000, AFL-CIO
 
RE: SPECIAL NEEDS AIDE 
_The parties hereby agree to the (ollowing Stipulations: 
1.	 The establishment of a position known as "Spedal Needs Aide" effective July 1,
 
1996.
 
2.	 Individual aides who serve in the position of QSpecial Needs Aide" wi" receive an
 
additional thirty. cents ($.30) per hour to their current hc.urty rate (when wDT1dng in
 
the capacity "f Spedal Needs Aide).
 
3.	 The "Spedal Needs Aide" will be utilized fer a sman number of identified students. 
It is assumed that the following circumstances. wfll be present in order to qualify for 
the services of this type of Aide: 
A.	 Thli! student will be a full-time special education student as determined by 
CSE or physically disabled as defined by Section 504 of the Rehabilitation 
Acto! 1973; 
B.	 The student will be more physiCQlly impaired as opposed to motivatfonally or 
devetopmen!aUy delayed; 
c.	 The student will have long term condiUons; 
D.	 The Aide will be assigned predominately (but not exclusively) to the student 
with these significant long term phySIcal needs. 
4. ,In order to identify lhe need for such an Aide, the folla'Ning threshold criteria must 
bernet 
A,	 The stUdent needs daily ongoing assistan.ce for toileting, changing and 
necessary transfers to use the toilet and/or 
B.	 The student needs assistance in feeding and associated personal clean up. 
._._--.-._._.-.~._-- ­
i, APPENDIX-A; 
Memorandum of Understanding 
Spedal N,eeds Aide 
Page 2 . 
In addition, secondary alnsiderations Which will reinforce the need for such an Aide 
are as follo,ws: 
The stUdent also needs help with regards to: showering, bNshing teeth, 
combing hair, being lifted/carried, being deaned up after iIInessiincon· 
tinance, follow-up exercises and positioning to facilitate therapy goals ba.ck 
in the dassroomlcommunity. 
5,	 The Special Needs Aide will not be responsible for attending to medical conditions 
of students. The types of conditions and activities which would not be addressed 
by the Special Needs Aides indude, but are not limited to," shunts, bandages, 
intravenous feedings, medications and medication pumps or other devices, 
catheters and other procedures and equipment related to medical conditions. 
SOUTHWESTERN CENTRAL SCHOOL SOUTHWESTERN UNIT, CSEA, INC., 
DISTRICT AFSCME lOCAL 1000, AFl-eIO 
By: By:Ji~g tZ. &'=""7 
President 
Dated:	 Dated: 
~lL<9 7-'1 , 1998 .. ~'!.:L.c z1 ,1998 
2	 'jipPEr:ioi5i:i\;
'._._-_._.-.-._. -.----_! 
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MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT
 
BOARD OF EDUCATION
 
-and-

SOUTHWESTERN UNIT, CSEA,INC.,
 
AFSCME LOCAL 1000, AFL-CIO
 
R~: BUS MAINTENANC~ CONTRACTS 
WHEREAS, the District and the CSEA has previously 
entered into a Memorandum of Agreement, dated June 17, 1996, 
pertaining to the possibility of ·contracting out- bus 
····maintenance work (d copy of such lfemorandum being attached 
hereto); and 
WHEREAS, such Memorandum of Agreement remains in effect; 
and 
WHEREAS, the parties have agreed to a modification of 
the aforesaid Memorandum o£ .It..greement, NOW THEREFORE, 
IT IS HEREBY AGREED by and between the partics that; 
1. Should the District elect at some time in the future 
to contract out bus rnainten~nce work, the CSEA will not oDject 
to the same; and 
2. The District will guarantee the continuation of 
employment of any and all CSEA unit members who may be 
performing such work within the District under the same terms 
and conditions set forth in the Memorandum of Agreement 
between the parties dated June 17, 1996. 
DATED: M· 2-'1 ,1998 
SOUTHWESTERN CENTRAL SCHOOL	 SOUTHWESTERN UNIT. CSEA, INC., 
AFSCME LOCAL 1000, AFL-CIOOISTRICT_	 / 
By: u~1~V	 BY:kkgli. a. 2.., '? 
Edmund J. Harvey, ; ()
 
Superintendent .President
 
THE CIVIL SERVICE EMPLOYEES 
ASSOCIATION INC. 
ichard A. Maggio, 
allective BarggtQ!l}.9.§P._.__ Jist 
!APPENDIX-B ' 
" . 
BECKSTROM & PLUMB 
AITORJ'/EYS AT LAW 
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Richard A. Maggio,
 
Labor Relations Specialist
 
C,,'S,E.A.
 
P.O. Box 162 
,Mayville, NY 14757 
Re:	 Southwestern Central School District & CSRA 
Memorandum of Agreement - Maintenance Personnel 
Dear Dick: 
Per your request of this date, I enclose herewith the 
original Memorandum of Agreement for execution. 
Thank: you. 
Very	 truly yours, 
/,.,- '~l •.,...--~ 
~~. PL::;-:,f 
JKP:ddm
 
Ene.
 
CC:	 Supt. Edmund J. Harvey 
-,-,. 
MEMORANDUM OF AGREEMENT
 
between
 
THE SOUTHWESTERN CENTRAL SCHOCL DISTRICT
 
and
 
THE SOUTHWESTERN UNIT - CSEA, INC.
 
A.F.S.C.M.E., LOCAL 1000, A.F.L.-C.I.O. 
WHEREAS I the District is presently considering the 
p06sibility of contracting out bus rnnintenance work currently 
~erformed by CSEA unit members; and 
WHEREAS, the parties hereto have initiated 
discussions/negotiations concerning t.he decision to contract 
put such work; and 
WHEREAS, such discussions/negotiations have been 
initiated as a result of a determination of the N.Y.S. 
-Department of Labor concerning the safety uf the employeeE 
currently performing bus maintenance work at the District 
facili tYi and 
WHEREAS the parties have reached a mutual accord 
concerning this issue. 
IT IS HEREBY AGREED by and between the parties that: 
1. Should the District elect to contract out the bus 
maintenance work: currently performed by two (2) unit members 
(i .e., Thomas Johnson and Joseph Evinczik) I the CSEA. will not 
object to the same; and 
2. The District will guarantee the continuation of 
employment of the said ThornT'los. Johnson and Joseph Evinczik, 
bRing the two (2) unit members currently performing such work 
Hi). 
L DISTRICT 
within the District, at the same hourly rate such individnals 
receive at the time of execution of this document for a 40­
hour work week and a l2-month year; such guarantee will be 
until their retirement and/or resignation's, subject to all the 
normal obligations and responsibilities imposed upon them by 
law. The District acknowledges that increases in salary of 
the said i'ndivictuals will be SUbject to future contract 
negotiations and that the said salaries are not in any way to 
De tleeroed frozen. 
DA.TED: June /7 , 1996 
BY: . 
Edmund J. 
SOUTHWESTERN UNIT, c. S •E . A., INC. 
A.F.S.C.M.E., LOCAL 1000, 
A'F'L'-C~O. ,,~..I 
BY: ..~_ U., lL~ry 
pfesiden 
BY: 
ASSOC., INC. 
, 
JO EPH EVINCZIK 
"v-l:'U!lI-m. agt 
060~96 
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MEMORAHDUM OF AGREIOOlII'r· 
between 
~HE SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
.and the 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
Although nev Federal Regulations require drug and alcohol 
~~6ting of certain employees, the public Employees' Fair 
Employment Act requires the Southwestern Central School 
oIs·trict ("District-) and the Civil Service Employees 
Association, Inc. Local 1000, AFSCME', AFL-CIO, Unit 16312 of 
CSEA Local B07 ("CSEA OI ) to negotiate the impact of the new 
federal requirements. The District a.nd the CSEA agree to the 
following a.lcohol and drug testing protoco1s~ 
.. 
Section 1. !'est:$ for Drug:. or Alcohol 
Randoll 'leating. The District shall select employees for 
random. drug and/or alcohOl testing in accordance with the 
Federal requlatl.ona. The District, upon request, shall 
provide the CSEA with a list of employeecs selected for testing 
on eo qUarterly baBis, so that the CSEA ma.y check the 
• randomness· of selection. The issue of -randomness N is not 
subject to grievance and arbitration procedures. 
Reasonable Suspicion ~eBting. The District has the right 
to test an emp~oyee in the event it bas a reasonable Buspicion 
that an employee may have en.:;:raqed in the use of drugs and/or 
alcohol. If disciplinary action is probable on the basis of a 
confir.med positive test result, the employee will be informed 
of his/ber right to consult with legal cOUDsel ,or a' 
representative of CSEA. Ho~ever, failure to provide that 
information will not preclude the District from taking 
appropriote disciplinary action•
• 
PDst-Accident Testing. When a post-accident test is 
required, the employee may consult with legal counselor a 
CSEA representative, as long as counselor CSEA refresentative 
can respond without causing any delay in the test~ng process. 
The failure to 60 consult shall not invalidate the test 
-reSUlts nor preclude discipline ba6ed upon 5uch test results. 
Section 2. Union Representation 
The employee must report to the testing facility 
inunediately upon being informed that he or she is subject to 
required testing pursuant to the federal regulations. The 
employee shall be afforded the opportunity to consult with 
legal counselor a CSEA representative so long as &ucb. 
consultation does not delay the testing process. The District 
will not assume any responsibility to notify an employee of 
this right~ 
Section 3. Testing procedures 
If a test result of the primary specimen is positive, the 
District shall ilIlInediately request that a qualified medical 
review officer direct that the split specimen be tested in 
accordance with federal regulations. An employee may contact 
the medical review officer prior to reanalysis of the split 
specimen. 
Section 4. payment of Wages 
An employee shall be compensated at his or her regular 
rate of pay for time actuallY spent undergoing required drug 
and/or alcohol testing, even though s~ch time is Dot 
considered hours worked because the District and covered 
employee5 are mandated under federal . law to comply with 
testing requirements. 
t ." 
However, there will be no compensation for time spent 
undergoing return to duty or follow-up testing, or for any 
travel time to or from the te.sting facility beyond the normal 
time required for such travel. Furthermore, employees are not 
eligible fOl: overtime or any other benefits on the basis of 
time spent submitting to testing, because such time is not 
considered hOurs worked as explained above . 
• 
section 5. Call-In procedure 
At the time an eJnployee is called to report to any duty 
other than regularly scheduled working hours, the employee may 
a.cknowledge the use of any alcohol or any drug or at-her 
Bubstance Which might impair the employee's ability to perform 
job duties. In such cases the employee· will not be Lequired 
to Leport to work. This section, however, shall not in any 
manner reduce, eliminate or otherwise affect any existing duty 
of employees to be reasonably available and capable of 
reporting to work without any drug or alcohol impairment. 
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Section 6. Eva.luation and Trsa1:ment 
Any costs involving initial testing or evaluation by the 
substance abuse prof~s6ional selected by the District shall be 
borne by the District. All split sample, return to duty, and 
follow-up test:ing shall be paid for by the employee and will 
be on the employee' s time without compemiation from the· 
District. 
Upon a positive test result, the employee shall :be 
~£forded an u.npaid leave o:f absence for follow-up testing and 
treatment on an in-patient or out-patien't basis if directed by
toe Substance Abuse Professional, provided that the employee 
"may use accumulated sick leave, vacation and/or personal time 
·in accordance with the current collective bargaining 
agreement. However, this provision sball in no way preclUde 
.the right of the District to impose ftiscipline against tbe 
.employee pursuant to the District' s existing disciplinary 
authority. 
Reinstatement to the employee' s position or an equi'\(alent 
position may only occur upon the Substance Abuse 
Professional's certification that the employee has 
satisfactorily completed a rehabilitation program and upon 
recommended return to regular assignment. Department heads 
shall retain the right to assign and manage personnel in 
accordance with tlle eivil service ,r..aw, the collective 
bargaining agreement, and existing managerial authority. 
Section 7. Previous po~~cics and Procedures 
In the event of a conflict, the federal regulations and 
this Memorandum of Agreement shall supersede previou5 policies 
and procedures pertaining to drug and alcohol testing. 
Section 9. Copies of Agreement 
The District shall provide each affected employee with a 
copy of this Memorandum of Agreement. 
Section 9. Severability 
If any provision of this Memorandum of Agreement 
conflicts with a statutory or regulatory provi5ion or is 
declared inoperative by a court of competent jurisdiction, the 
remaining pro";'isions of this Memorandum of Agreement shall 
3 '·APP-Eiiiriix:c;L ._. . • ._._! 
=
 
remain in full force. The parties shall thereafter meet 
within 90 day6 to renegotiate said negated clause. 
IH WITNESS WHEREOF, the parties hereto have executed this 
Memorandum of Agreement. 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
BY; 
Edmund J. Harv , Superi endentDATE 
SOUTHWESTERN UNIT, CSEA, INC., 
LOCAL 1000, AFSCME, AFL-CIO, 
UNIT 6312 OF CS&A, LOCAL 607 
BY'--4~~~~L<~%~~ _ 
COLL CTIVE BARGAININ.......,~'fT SPECIALIST 
CIVIL SERVICE EMPLoYEE SOCIATION 
• 
._.- - - ­-'-.~._.- ­
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